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Unit/Office Symbol 

Duty Position 

Recognizing your strengths and weaknesses aids in understanding your current capabilities.  Knowing areas 
that need improvement is also imperative in developing competencies at the right place and at the right 
time.  Conducting a self-assessment against the 1750 Occupational Competency Model will enable you to 
pin-point your current capabilities and identify the behaviors, knowledge, skills, and other characteristics 
needed in order to perform successfully on the job.   

Instructions.  Request your supervisor provide the competencies and targeted proficiency levels for your 
position and document them in the Targeted Proficiency Level column below.  Then, perform a self-
assessment of these competencies and proficiency levels and document the results in the Self-Assessed 
Proficiency Level column.  Use the results to collaborate and assist with the creation of a development plan 
with your supervisor.  

Competency / Sub-Competency Targeted 
Proficiency Level 

Self-Assessed 
Proficiency Level 

Professional Foundations 
Learning and Educational Practices 

Communication 

Technology 
ISD 

Analysis 

Design and Development 

Evaluation 
Management 

Student Flow 

Personnel Management 

Resource Management 

Program Management 

Employee Competency Map
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